
 

Volleyball New Zealand Inclusion Position Policy 

1. Introduction and policy statement  

 

Volleyball New Zealand has developed a policy in respect of transgender people, which includes those 

who are transsexual and transgender, in all aspects of the Sport i.e. athletes, employees, coaches, 

officials, volunteers and spectators. Volleyball New Zealand has adopted the NZOC policy. 

Volleyball New Zealand will promote a zero tolerance approach to transphobia. Transphobia includes 

discriminatory language or behaviour directed towards anyone who comes under the umbrella term 

of transgender; in addition it may be towards a transsexual person’s friend or supporter, or anyone 

that may be perceived to be a transsexual person (whether they are transsexual or not). The behaviour 

may include a reluctance or refusal to provide access to services to the same extent as that provided 

for a non-transsexual person. Volleyball New Zealand and its members will ensure that any 

unacceptable behaviour and language is tackled effectively and appropriately with sanctions and or 

educational programmes implemented to ensure compliance and the creation of a safe, inclusive and 

welcoming environment for transgender people 

The following points are considered good practice for Volleyball New Zealand and its members: 

• Treat the individual with dignity and respect. 

• Explain the Volleyball New Zealand policy and procedure to the individual and ask their view on 

how to proceed. Provide contact details for the Volleyball New Zealand contact.  

• Respect the private and confidential nature of the individual’s situation.  

• Agree with the individual what information is to be shared with others and, if this is necessary, 

how this should be shared. In general no information should be shared by the local official 

unless they have express permission from the transsexual person.  

• Ask the individual what communal changing facilities they would prefer to use, as not every 

changing facility will have private cubicles. This will depend on whether the individual has 

transitioned or is in the process of transitioning and whether they have undergone any gender 

reassignment surgery. It may be that the most appropriate option is to use the cubicles in the 

toilets appropriate to their full time gender role, or that they should arrive changed and ready 

to participate, to avoid any misunderstanding should they still have secondary sex 

characteristics of their former gender. 

• Encourage the individual to feedback any inappropriate language or behaviour from other 

individuals so that it can be dealt with.  

• Ensure a Code of Conduct is publicized indicating their zero-tolerance policy towards all      

bullying/harassment of people with protected characteristics.  



2.   Transgender people competing:  

Volleyball New Zealand and its members must not restrict the participation of a transsexual person 

in competitive sport unless this is strictly necessary to uphold fair or safe competition; any other 

restriction would amount to direct discrimination. Volleyball New Zealand and its members should 

treat a transsexual person as belonging to the sex in which they present (as opposed to the 

biological sex they were born with) unless this might give the transsexual person an unfair 

advantage, or would be a risk to the safety of competitors. Any negative effect of restricting the 

participation of transsexual people must be mitigated as far as possible, to permit as much inclusion 

as is fair and safe. Volleyball New Zealand will therefore adopt the IOC’s statement (“Guidelines on 

sex reassignment”) with regards to transsexual athletes and their status in international 

competitions. For the time being, the designated point of contact at Volleyball New Zealand for all 

enquiries relating to the participation of transgender or transsexual people in volleyball is the Events 

Manager. 

 

3.   Transgender and Transsexual people as Volleyball New Zealand employees:  

Any discrimination, unfair or unreasonable behaviour, or treatment will be taken seriously and 

action taken in accordance with Volleyball New Zealand Constitution. See: 

http://www.employment.govt.nz/er/minimumrights/transgender/transgenderpeople.pdf for further 

information. 

For the purposes of the governing of the sport in NZ Volleyball New Zealand will be guided by two 

sets of guidelines.  For school competitions and secondary school students VNZ will follow the 

guidelines as recommended by Secondary School Sport. (Below as appropriate to Volleyball) 

4.  School Volleyball 

• All cases should be considered on individual merit – athlete, parents, school, medical 

professional, coach and regional association should be involved in the process.  Schools with 

athletes hoping to participate in Volleyball NZ sanctioned activities should seek clearance as 

early as possible. 

• Schools should work with Volleyball NZ (or Event organiser) to determine the best team for the 

athlete considering they have a full history of the athlete. 

• The Health and Safety of all participants should be considered – the physical nature of volleyball 

should be taken into consideration and whether permission gives an athlete or team an unfair 

advantage due to the player’s physical abilities 

• The current stage in the young person’s gender transformation process.   

• When all relevant and appropriate considerations have been covered and it is considered 'fair’ 

the athlete should be permitted to play in the competition appropriate to the gender they 

identify as (not necessarily their birth gender.) 

• It may be agreed between the athlete, the school, their family and the event organisers that 

some restrictions in playing the game may be enforced which include but are not limited to 

underarm serving, back court or libero position, not hitting from front court. 

 



5. Additional Guidelines  

Volleyball NZ endorses the following guidelines to ensure the non discriminatory treatment of 

transgender students participating in Volleyball NZ activities.  

5.1 Changing Areas, Toilets, and Showers.  

Transgender student-athletes should be able to use the locker room, shower, and toilet facilities 

in accordance with the student’s gender identity. Every locker room should have some private, 

enclosed changing areas, showers, and toilets for use by any athlete who desires them. When 

requested by a transgender student-athlete, schools should provide private, separate changing, 

showering, and toilet facilities for the student’s use, but transgender students should not be 

required to use separate facilities. 

5.2 Hotel Rooms.  

Transgender student-athletes should be assigned to share hotel rooms based on their gender 

identity, with a recognition that any student who needs extra privacy should be accommodated 

whenever possible.  

5.3 Language 

 Preferred names and pronouns. A transgender student may have a preferred name and gender 

pronouns that is different from what may be indicated by the student’s school records. Coaches, 

administrators, and officials shall make every reasonable effort to honour that student’s 

preferred name and pronoun and to ensure that the student’s name and pronoun preferences 

are respected by others including teammates, opponents, fans, volunteers, announcers, etc. This 

guideline applies not only for transgender students who seek to participate in state athletic 

association activities in a manner consistent with their gender identity, but also to those whose 

participation is consistent with the sex on their school records and not their gender identity. 

5.4 Dress codes and team uniforms. 

 All team members should have access to uniforms that are appropriate for their sport and that 

they feel comfortable wearing. No student should be required to wear a gendered uniform that 

conflicts with the student’s gender identity. Dress codes for athletic teams when traveling or 

during a game day at school should be gender neutral. (Instead of requiring a girls’ or women’s 

team to wear dresses or skirts, for example, ask that team members wear clothing that is clean, 

neat, well cared for and appropriately “suitable” for representing their school and team.) 

5.5 Competition at another School.  

Without violating a transgender student’s confidentiality or privacy, school leaders, sports 

directors, and coaches should communicate with their counterparts at other schools prior to 

competitions in which a transgender athlete is participating about expectations for treatment of 

transgender student-athletes on and off the field, including to ensure access to appropriate 

changing, showering, or bathroom facilities, and to request the use of preferred names and 

pronouns by coaches, opponents, officials. 

 

6. Senior Club, Provincial and International Volleyball 

(This excludes  school students unless competing in International Competitions.) For athletes beyond 

school VNZ will follow regulations as set out by the International Olympic Committee (IOC). 

https://stillmed.olympic.org/Documents/Commissions_PDFfiles/Medical_commission/2015-

11_ioc_consensus_meeting_on_sex_reassignment_and_hyperandrogenism-en.pdf 

https://stillmed.olympic.org/Documents/Commissions_PDFfiles/Medical_commission/2015-11_ioc_consensus_meeting_on_sex_reassignment_and_hyperandrogenism-en.pdf
https://stillmed.olympic.org/Documents/Commissions_PDFfiles/Medical_commission/2015-11_ioc_consensus_meeting_on_sex_reassignment_and_hyperandrogenism-en.pdf


Those who transition from female to male are immediately eligible to compete in the male category. 

Those who transition from male to female are eligible to compete in the female category under the 

following conditions:  

6.1 The athlete has declared that her gender identity is female. The declaration cannot be changed, 

for sporting purposes, for a minimum of four years.  

6.2. The athlete must demonstrate that her total testosterone level in serum has been below 10 

nmol/L for at least 12 months prior to her first competition (with the requirement for any longer 

period to be based on a confidential case-by-case evaluation, considering whether or not 12 months 

is a sufficient length of time to minimize any advantage in women’s competition).  

6.3. The athlete's total testosterone level in serum must remain below 10 nmol/L throughout the 

period of desired eligibility to compete in the female category.  

6.4. Compliance with these conditions may be monitored by testing. In the event of non-compliance, 

the athlete’s eligibility for female competition will be suspended for 12 months. 

6.5 To avoid discrimination, if not eligible for female competition the athlete should be eligible to 

compete in male competition. 

7. PROCESS 

7.1 School Athletes 

Schools and Regional Associations are required to inform Volleyball New Zealand of any athletes 

competing in their region as a transgender athlete and intending to play in VNZ events.  Details of 

the permission process granted by the Association should be forwarded to VNZ at the same time as 

notification. Schools should follow this same process in advising Regional Associations of 

transgender athletes wanting to compete in local competitions. 

7.2 Club Athletes 

Athletes wishing to compete at VNZ sanctioned events (not school) and any athlete wishing to 

represent NZ (including school athletes) need to inform VNZ of their intention so that the correct 

procedure can be followed.  This should be notified 2 months prior to the competition beginning. 

Athletes must supply a medical certificate confirming the conditions in 6 above to satisfy the 

eligibility criteria to be eligible to play in a female competition.  

The overriding sporting objective for Volleyball New Zealand is and remains the guarantee of fair and 

safe competition. Restrictions on participation are appropriate to the extent that they are necessary 

and proportionate to the achievement of that objective.  


